
 

Call for Proposals for a  

Special Issue of German Journal of Human Resource 
Management (Zeitschrift für Personalforschung) 

 
We are pleased to announce that the German Journal of Human Resource 

Management (Zeitschrift für Personalforschung) is seeking for proposals for a Special 

Issue. The GJHRM (formerly ZfP) is a peer-reviewed journal publishing both 

qualitative and quantitative work, as well as conceptual and theoretical papers that 

advance the study of human resource management. It is published by SAGE 

Proposals are supposed to address a specific current or upcoming exciting HR 

topic/field.  

 

Proposals include  

• the title of the special issue 

• the international team of (three to six) editors 

• a brief description of the intended topic and the kind of expected submissions 

(one page) 

 

The expected timeline is as follows: 

• Submissions of proposals by April 30th, 2016 

• Decision among proposals by the regular editors of ZfP by end of June 2016 

• Open call for papers  

• Double-blind review process 

• Publication of the special issue is intended as issue 1 or 2 of the year 2018 

 

Please send proposals by end of April 2016 to christian.grund@rwth-aachen.de. 

 

Best regards on behalf of the editors of GJHRM, 

 

Christian Grund & Michael Müller-Camen  

(Editors-in-chief) 
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